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LDQ factors

OPQ factors and groups

Intellectual (IQ)

Critical analysis and judgement
Vision and imagination
Strategic perspective

Management (MQ)
Managing resources
Engaging communication
Empowering

Developing

Achieving

Soctal and emotional (EQ)
Self-awareness

Resilience

Motivation

Sensitivity

[nfluence

[ntuitiveness
Conscientiousness

Emotion

Relaxed

Worried

Tough minded
Optimistic
Trusting
Emotional control

Dynamism
Decisive
Vigour
Competitive
Achievement

Influence
Persuasive
Controlling
Outspoken
[ndependent

Empathy
Modest
Democratic
Caring

Sociability
(Outgoing
Affiliative
Social confidence

Structure
Detail-conscious
Conscientious
Rule following
Forward thinking

Analysis
Data-rational
Evaluative
Behavioural

Creativity and change
Conventional
Conceptual
[nnovative

Variety seeking
Adaptable



THE COMPETENCY MODEL OF MILITARY ACADEMY CADET LEADERSHIP PERFORMANCE

Competency Definition Percent*
" Dedication To commit oneself fully to a particular task or
occupation, regardless of personal profit. Loyalty to
the nation and the army. 100%
Planning and Programming Knowledge of principles and processes involved

in military tasks and organizations. Thought out in
advance. Ability to arrange tasks into an

effective procedure. 100%
Interpersonal relationships® Mutual respect and tolerance. Care for subordinates.
Capacity to establish and maintain a reciprocal
The relationship with others. 1009
. Written communication The ability to communicate information and ideas in
Leadershlp writing. The ability to read and understand written
Competency information and ideas. 100%
. Oral communication The ability to listen to and understand information
MOdellng of and ideas. The ability to communicate information
Military and ideas in speaking. 1009
Academy Intelligence and knowledge Ability to acquire a.nd' apply klfowledge. Having
a high level of education or being mentally acute.
Cadets Fluency of ideas. Proficiency to field worked in. 100%
Emotional stability®© The state of one who is emotionally mature, whose
emotional reactions are consistent across situations.
Ability to restrain oneself or one’s behavior. Self-
SOCIAL control. Self-examination. 100%
Social judgment Having knowledge of social customs and avoiding
BEHAVIOR AND causing offense. Being aware of the relations between
organizations and individuals. Capacity to relate
PERSONALITY . effectively with groups or communities. 100%
Milit bearing The military temperament embodied in one’s
20009, 37(4), 525- w appearan:;? dresal:,e behavior, address. and so on. Q0%
Determination The ability to make a decision assertively, based on
538 wise judgment. 90%
Influencing others® One serving as an example to be imitated. Motivating

and inspiring others to achieve the goals of the

[ organizaton. Persuasive
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